
Policy 9 Equal Opportunities 

Designated persons
Equal Opportunities Co-ordinator – Marie Simmonds
In the centre we acknowledge and value each child’s individual abilities, background, culture, language and family group. We aim for children to gain self-esteem and confidence by being able to value their own identity and individuality, whilst enjoying being part of our and the wider community. 

We recognise that parents and carers are young children’s first educators and welcome their involvement in the centre. We value the variety of experience and skills that parents can contribute, and most importantly the continuity we can achieve between children’s home based experiences and learning and those at the Centre.

We actively seek to combat sexism and promote equal opportunities for girls and boys, women and men.

We provide an inclusive environment and promote equality of opportunity for children with additional needs and their families. (See Policy 10 Additional Needs)
Disability access

Mulbarton village hall complies fully with the requirements of the “Disability Discrimination Act 1995” and “Disability Discrimination Act 2005”. Facilities and activities are considered generally accessible to wheel chair users and those with other physical disabilities or sensory impairments, with assistance readily available in less accessible areas.

Including and celebrating all cultures

The centre aims to be aware of the variety of backgrounds, cultures and beliefs of the children and families attending the facility. The registration form includes optional questions on these issues which parents and carers are encouraged to complete. Based on the responses, centre activities and equipment are selected both to reflect children’s own backgrounds and experiences and to introduce new and different ones. With this approach we hope that the children will develop interested and positive attitudes to the variety and differences in the lives of each other, their families and the wider community.

The centre seeks to increase awareness and acceptance of differences in people’s backgrounds, cultures and beliefs. 

When choosing or purchasing resources we take account of the need to include everyday representations of a variety of cultures within the range of toys, books, stories, games et cetera. Children are encouraged to share their own celebrations and achievements with each other, particularly at group times, and this helps to develop awareness and respect for each other’s backgrounds and views.

We take into account the specific needs, requirements and practices of individual children and their families particularly in areas such as diet, clothing, medical needs, social and religious practises. 

Cultural or religious holidays, events and celebrations are recognised and taken into account in educational planning, particularly those with local or personal significance for the children and their families. Parents and carers and others are very welcome to make suggestions or assist with cultural celebrations.

We welcome those from minority groups such as traveller communities, ethnic minorities, asylum seekers or refugees and will consult with the inclusion support development workers and other specialists support organisations as appropriate, in order to ensure our services are fully accessible to them. 
Challenging discrimination

The centre is aware of and complies with the requirements of the “Race Relations Act 1976” and “2000 amendment”, the “Sex Discriminations Act 1975 and 1986”, the “Disability Discrimination Act 1995” and “Disability Discrimination Act 2005”, and does not tolerate discrimination of any kind. Any discrimination or racist remarks made by a child or adult, will be challenged and discussed, and comfort or support is given to those who may be hurt or offended by them. Cultural celebrations, as with all activities are not compulsory but parents and carers wishing to exclude their children from these activities on a discriminatory basis will be challenged in that decision by a sensitive and constructive discussion.

Communication

The centre aims to achieve good communication with all children and families and is aware that this may need to be in a variety of forms. Where a child or their family’s first language is other than English every effort will be made to achieve effective communication, if necessary through an interpreter and will seek support of the language advisory services. Information and correspondences will be supplied in the most appropriate language for each family. We will also provide support for parents or carers who have literary difficulties.

Where a child, parent or carer has a hearing or sight impairment we will ensure effective communication through sign language, use of photo/picture cues, audio material, Braille or other relevant sensory aids.

Employment and voluntary work

All applicants for employment are treated fairly, equally and the whole recruitment process through advertising interview to selection is carried out with particular regard to equal opportunities. No applicant is rejected on the grounds of age, gender, sexuality, class, means, family status, disability, ethnic origin, culture, religion or belief. Any person appointed as a volunteer or worker will be given the same equal opportunities as staff members.

The requirement to commit to implementing the centre’s equal opportunities policy forms part of the job descriptions. All volunteers are also expected to adhere to all the centre’s policies, including that of equal opportunities.

Choice and access to activities

The centre aims to make all activities equally accessible and available to all children within the relevant safety, space and staffing considerations. The layout of areas is planned to allow children independent access to most equipment and resources.  As often as possible, activities are child led and chosen and will allow for sufficient supervision for children to move between indoor and outdoor areas and subject to practical safety considerations, to move resources with them. 

No activities are compulsory but staff will encourage children into those activities which will benefit their development, especially in areas where children may be having a particular difficulty. Children who choose not to take part in group activities will be expected to choose alternative activities, which do not disrupt the group activity, and allows continued supervision of that child within the available staffing resources.  

Outings and Special Activities

In order to extend the learning opportunities available to children we will occasionally organise outings or visits or bring additional expertise/activities into the centre. Parents and carers are fully informed about these, they are not compulsory and staff will remain with the children not attending such activities. 

Where possible the centre will meet the extra costs but parents and carers may be asked to make contributions. Where parents and carers are unable to contribute to outings or activities, which are related to the curriculum the centre will meet the costs in order to ensure that no child is excluded from any planned curriculum activities. The keyperson will liase with parents or carers to ensure no other adverse issues prevent children, who wish to do so, from attending activities.

We seek to enable children and adults with disabilities to take part in all activities in our setting including outings, where it is safe and reasonable to do so.

The Acts

Equal opportunities and the law

Legislation is the term given to acts of Parliament or Statutes. In the UK we must abide by UK and European law. There are three different classes of European law affecting equal opportunities issues:

Regulations, which must be applied directly

Directives, which must be applied to make national laws compatible with other member states.

Decisions, which are made by the European court to whom an individual or organisation has appealed against a decision of the courts in the UK.

Legislation about discrimination and rights

There are a number of Acts, which protect everyone’s equality interests.

Equality of opportunity law relates to race, sex, disability and children in education/care.

The Acts

The Race Relations Act 1976

The Race Relations Act Amendment Act 2000 excitement

The Sex Discrimination Acts 1975 and 1986

The Equal Pay Act 1970

The Children Act 1989

The Education Acts, 1981, 1993 and 1996

The Disability Discrimination Act 1995
The Disability Discrimination Act 2005
(SEN)  Special Educational Needs and Disability Act 1995

(SENDA)  - Special Educational Needs Disability Act 2001

The Centre will adhere to the requirements and recommendations of all relevant legislation and advice.
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